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Dear Candidate,

Thank you for your interest in the role of RRN Clinical Director at the
Restraint Reduction Network.

The RRN is a small but highly impactful charity dedicated to promoting
human rights and reducing the use of unnecessary and inappropriate
restrictive practices across services. This new role is being created at a pivotal
moment for the RRN, as demand for our work continues to grow. More
services and organisations are recognising the critical need for a strategic,
systematic approach to reducing restrictive practices.

In this key position, you will work closely with the CEO, RRN trustees and
executive team to shape the future direction of our work and drive forward
our mission. You will champion best practices, influence policy, and lead the
implementation of RRN Training Standards both nationally and
internationally.

We are seeking a registered healthcare professional with a proven track
record in reducing restrictive practices, fostering trauma-informed leadership,
and cultivating positive cultures within care settings.

This applicant pack provides more insight into the RRN’s mission, our values,
and the comprehensive benefits we offer our team. If you are passionate
about human rights and have significant experience in reducing restrictive
practices, I very much hope you will apply.

Thank you for your interest.

Ben Higgins
Bild CEO
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About Restraint Reduction Network

The Restraint Reduction Network (RRN) is a national charity with an
ambitious vision to eliminate the unnecesary use of restrictive practices in
health, social care and education.

We seek to create a culture of respect for human rights across services. We
want services to be safe, dignified and respect people’s autonomy and
wellbeing.

As a network of committed organisations and individuals, the RRN is
working towards this mission by sharing learning, developing quality
standards and practical tools to support restraint reduction and by working
across sectors to promote culture change.

Working in partnership

RRN works in partnership with three other charities committed to a society
where everyone can enjoy the same rights and opportunities.

Bild, Bild Association of Certified Training and Respond are separate
charities sharing a common set of values and vision for our society. Each
charity has its own governance arrangements.

Where possible and appropriate, the charities share back-office support,
including communications, finance and human resources, enabling them to
have greater collective impact. These are hosted by Bild, with service level
agreements in place with each.
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RRN'’s vision and mission

Our vision is to eliminate the unnecessary use of
restrictive practices in health,
social care and education.

Our purpose_ / qs _ ] How we do this
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Who we work in
partnership with

We work collaboratively with
people with lived experience of
restraint, professionals, academics
and civil servants.

Our work is guided by our
members and council.

Who we are
here to support

Our beneficiaries are

people who are subject

to inappropriate and

unnecessary restrictive
_ practices.

We mainly focus on working

in the British Isles. However
we work collaboratively and
support organisations in

other nations to eliminate the
unnecessary and inappropriate
use of restrictive practices.

What we value
(how we behave)

Everything we do is led
by people with lived
experience of restrictive
practices. We are
collaborative, solutions
focussed and committed
to human rights.

p

Data collection
and reporting

Six Core e

Strategies Workforce
development

b

Preventative
strategies

We are thought
leaders. We
promote positive
cultures.

All our work is
coproduced.
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About the Clinical Director role

Job title: RRN Clinical Director

Responsible to: Bild CEO

Responsible for: RRN Associates (including people with
lived experience)

Direct reports: N/A

Location: Home-based with regular travel

Hours: 0.5 - 0.6 FTE / Flexible working

Contract: Permanent

Start date: End of March 2026

Purpose of the role

The Clinical Director will provide strategic clinical leadership to the Restraint
Reduction Network, ensuring that all initiatives, standards, and practices
align with evidence-based approaches, human rights principles, and the
goal of reducing restrictive practices across education, health and social
care settings. This role will champion best practice, influence policy, and
support the implementation of the RRN Training Standards nationally and

internationally.

This role will also include delivering training, audits, working on projects
that reflect areas of expertise and supporting organisations to reduce
restrictive practices through the Six Core Strategies.
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About the Clinical Director role

Role summary

« To be the clinical lead for the RRN including leading our work supporting
providers to improve via the Six Core Strategies.

« To provide clinical leadership for the Restraint Reduction Partners
Programme through acting as lead RRN consultant and delivering
programmes.

« Working with the Director of Organisational and Workforce
Development to ensure programmes are effective and contemporary
and evolves as practice evolves and improves with feedback.

« Providing collaborative leadership of the RRN in leading a restraint
reduction movement across the British Isles and leading our RRN
members community.

« Work with members of the RRN Senior Leadership team and board of
trustees to ensure the RRN is both sustainable and impactful in line with
the charity’s purpose.

« Support the RRN manager and associates to develop a range of
resources ensuring that all RRN resources:

o Are evidence based (linking with academics and universities)
o Are co-produced (with people with lived experience of restraint)
o Protect human rights (linking with human rights organisations)
 Support and contribute to the continuous improvement of the RRN
Training Standards and RRN Practice Leadership Diploma

« Act as an ambassador and spokesperson for the RRN, ensuring positive
relationships with key stakeholders including charities, civil servants,
professionals, academics and people with lived experience.

« Ensure RRN develops its reputation as leaders in restraint reduction
nationally and internationally and ensure internal culture reflects the
trauma-informed practice we promote.
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About the Clinical Director role

Role summary continued

« Work collaboratively with CEO to ensure clear strategy and internal
culture reflects the trauma-informed practice we promote.

« Ensure all resources and work undertaken by the RRN reflect best
practice in co-production with people with lived experience of restraint.

« Supporting RRN Associates with lived experience with clear expectations
of their role and putting in person-centred processes to minimise the
impact of trauma through the direct work they do for RRN and the
interaction with the organisation.

« Contribute to the development of a Community of Practice.
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Job description

Key responsibilities

Strategic Leadership

« Lead the clinical vision for restraint reduction across education, health
and social care, ensuring alignment with the RRN’s mission and values.

« Provide clinical leadership in ensuring all RRN activities are trauma-
informed and people with lived experience are provided with the
support they need to minimise risk of retraumatising.

Policy and Standards

« Ensure the RRN Training Standards and resources are co-produced,
remain current, evidence-based, and compliant with legal and
regulatory requirements.

« Contribute to national and international policy development on restraint
reduction and restrictive practices.

Quality and Improvement

« Drive continuous improvement initiatives, including audits, research,
and evaluation of restraint reduction strategies.

« Monitor and report on clinical outcomes and impact measures related
to restraint reduction.

Stakeholder Engagement

« Build strong relationships with NHS Trusts, social care providers, special
schools, regulators, and self-advocacy groups.

« Promote co-production with people with lived experience of restraint
and their families.
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Job description

Education and Workforce Development

« Support the development and delivery of the RRN Diploma.
« Provide clinical leadership for webinars, conferences, and professional
development initiatives.

Research and Evidence

« Collaborate with academic partners to advance research on restraint
reduction and disseminate findings.

« Ensure all RRN resources are evidenced based reflecting best practice
from both research and people with lived experience.

General responsibilities

« Access and work within Bild’s policies and procedures.

« Attend internal cycle of team meetings relevant to this role.

« Engage with line management, supervision (where appropriate) and
appraisal process.

« Comply with data protection regulations, ensuring that information on
clients, employees, volunteers and other stakeholders remains
confidential.

« Take responsibility for personal learning and development with support
from line manager.

« Work in a manner that facilitates equal opportunities and inclusion for
all.

« Remain professional and respectful at all times, promoting positive
relations with all those we encounter in our work.
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Job description

General responsibilities continued

« Maintain health and safety and risk awareness for self and others
across the organisation.

« Undertake any other duties that Bild may require within the remit of this
role.

This job description does not form part of the contract of employment. It is
intended as a guide to the general scope of duties and is not definitive or
restrictive. It is expected that some duties will change over time and this

description will be subject to review with the postholder at their annual
appraisal.
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Person specification

Criteria

Experience

Qualifications

Knowledge
and Skills

Personal
Qualities

Essential

Clinical experience and proven
track record of reducing
restrictive practice in
education, health or social
care settings.

Providing clinical leadership in
developing positive cultures in
care settings.

Experience of proving
leadership in trauma informed
care.

Registered healthcare
professional

Understanding of the RRN Six
Core Strategies

Strong knowledge of human
rights frameworks and
safeguarding principles.
Exceptional leadership,
communication and
influencing skills.

Ability to analyse complex
information and formulate
strategic objectives

Passionate about human
rights and reducing restrictive
practices

Desirable

« Utilising the Six
Core Strategies to
reduce use of
restrictive
practices.

« HOPEs Practitioner
or Leadership with
NHS MH trust.

« Experience of
income generation
to ensure
sustainability.
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Person specification

Other requirements

« Commitment to anti-discriminatory practice and equal opportunities
and able to apply awareness of diversity issues to all areas of work.

« Reqgular travel to attend meetings and events (approx. one per quarter).

« Occasional evening meetings.

Legal requirements

« Exempt under the Rehabilitation of Offenders Act 1974 (Exceptions)

Order 1975.
« Enhanced DBS check.

How to apply

Please send your CV and a supporting statement telling us how you meet
the person specification to recruitment@bild.org.uk.

The closing date is 5pm on Saturday 17 January 2026.
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